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HCEA TODAY
Great Teachers Make Great Public Schools
By HCEA President, Jeanette Omarkhail
These words are truer today than ever. As we continue in the
pandemic year, be sure to take a deep breath and remember
why you became an educator, the most important career of all.
These past months I have watched as you have risen to each
new challenge during COVID-19. You have spoken up for our
children and for your colleagues’ safety and health while balancing the educational, social and emotional needs of our students.
I am proud to be a part of this community of leaders and privileged to advocate
for you each day.
Hamilton County is blessed to have teachers like you in every corner of our
county. You are dedicated professionals working tirelessly to give students the
tools to be “whatever they want to be” and to teach the value of honoring the
skills and abilities of everyone. You give them knowledge and skills to make
their contribution to the world.

The journey continues as we continue to advocate for Public Education. We
have just witnessed the Inauguration of a new President who has promised us a
new focus on Public Education with a Secretary of Education who has experience in Public Education and knows its value. We are watching this new beginning with hopes of new vigorous support for Public Education. We will continue
to hold our national leaders accountable.
Educators took extraordiWe are also looking at our state leaders as we are nary risk this year but kept
on teaching because it was
coming into the new legislative season. We join
TEA in asking for the vaccine now along with a bo- best for students. We need
nus and raise. We will ask for a suspension of test- Gov. Lee to support us and
move the state to 1b NOW!
ing and evaluation during this pandemic. We will
advocate for increased funding to support students.
Educators have gone above and beyond and then some this year.

We are fighting for the vaccine for school staff NOW! We all know that the vaccine is not a sliver bullet, but it is an important part of keeping ALL safe in this
pandemic. Dr. Johnson is actively advocating with us to get ALL school employees vaccinated sooner rather than later. He and his staff have a plan once
the vaccine is available to bring it to staff in the buildings. Teachers driving
across the state to smaller counties to get the vaccine is an acceptable solution
when they could shift to 1b now. We will be advocating locally and join in the
state petition to get the vaccine to school staff NOW. If they want the schools
open then give all the safety measures they can. Be watching your personal
email, facebook and the website.
Hamilton County Educators, you have done more than many large districts by
being open the first semester to meet the needs of our students at risk to yourselves. Stand Proud as we move further into this semester with the knowledge
that we will hug our students again, we will see each other’s smiles in person
again. Pandemic teaching is not forever – it will end.
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MEET YOUR UNISERVE DIRECTOR
BUILDING
REPRESENTATIVE
HIGHLIGHT

By Charlene Cook,
East Ridge Elementary School
Being a member of
HCEA has always
been a “no-brainer”
for me. By myself, my
voice concerning
educational issues is
just a whisper. When
in “union” with other
educators it becomes a
roar that most often is
heard and listened to.
I have been a member
for over 40 years.
Starting as a student,
and resuming with my
1st job in Tennessee. I
clearly remember the
campaign for the
minimum starting
state salary to be
raised to $18,500.
That was a very long
time ago.
I have been a building
representative 7 or 8
years. It’s my way of
sharing the protection
I feel as a member
with others.
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My name is Rhonda Jett and I am honored to
serve the Hamilton County Education Association as your UniServ Coordinator for District 7.
Having assumed the position in mid-late September, most of you will appreciate the unique
situations we now face as educators. Many of
our HCEA Family have yet had the opportunity
to meet with me (virtually or in person) and
share your success and your concerns as professionals in the area. Since we are all adapting to the new “normal” and face-to face is difficult to arrange, let me tell you a little about myself.
I am from North Central Alabama and the
daughter of a Teamster Steward. I grew up
with one who truly believed in protecting the
work environment of those who serve the most
but sometimes receive the least recognition for
their contributions. I have a Son and a Grand
Daughter of whom I am very proud and my
husband and I just celebrated 25 years of marriage. We also have three furry members of our
family with Buddy, Sister and Nibbles rounding
out the Jett household.
I have a master’s degree in Secondary Education (Biology/English) from the University of
Alabama, Tuscaloosa and additional coursework that led to a certification in Instructional
Leadership-School Administration. I worked
very hard for my teaching credentials and I
maintain my certification/active license in Alabama.
Like many of you, I learned very early how important is a support network to one’s success.
Also, like others, I worked full-time while attending college at night. Trying to keep up with my
courses was tough. At the time, I was a newly
divorced, single parent struggling to make ends
meet and stay on track toward a brighter future
for child and myself.
To keep the bills paid, I ran a sewing machine
at the local Wrangler factory making blue jeans
during the day and attended my courses at
night. When this was no longer an option, I
took a job 30 miles from home and became a
Teamster myself. I loaded trucks for United
Parcel Service from 3:00am-8:00am and then
would drive another 35 miles further to attend
school. As well as learning invertebrate morphology, I learned valuable life lesson about just
how important it is to have others in life upon
which you can depend. Had may parents failed
to step up and provide care for my young son in
the evenings, I would have failed to finish my

degree and become a teacher. My career
would have never been possible had they not
been there to help.
From there I eventually obtained my dream job;
I became a middle/high school English/Science
teacher. Up to that point, I thought I knew
about hard work and long hours; did I have an
awakening-especially that first year. However, I
had the support of good women and men who
help guide me along the way and to counsel me
on working smarter not harder. They also took
me in hand and explained the importance of
belonging to my local, state, and national association. I guess it was their influence that
prompted my interest in my chosen profession.
More and more, I sought opportunities to learn
about my responsibilities and the right to protect
my work environment. Eventually, I felt ready
and became my campus Association Representative and then went on to be our Local
Association’s Secretary. Still looking to grow, to
do more for my profession and those who serve
our classrooms; to pay forward that which so
many others had shared with me, I applied for
and was hired as a UniServ staff person for the
Alabama Education Association. I was privileged to hold that role for more than a decade
and retired on my years of service July 1, 2016.
However, retirement just did not suit me; I no
longer felt productive as the opportunity to support the profession I so loved and the educators
I hold in such high esteem was no longer a daily
occurrence. It was then fate stepped in and
opened the door to work a contract for the Tennessee Education Association in the Murfreesboro/Rutherford County/Metro-Nashville area.
About a year after completing my second TEA
contract, the job for District 7 was posted. I
applied, was hired and now I am lucky enough
to be a part of the Hamilton County Education
Association family.
It is my goal to provide service, assist in organizing initiatives, and seek out new opportunities
to grow our ranks as an association. More
importantly, I hope to gain the trust and respect
of every member. I hope those who are committed to HCEA values will view me as their
advocate, their support system, and ultimately a
person upon whom they can rely. I understand
these things are not given but must be earned
and I am ready to work toward that goal.
So please reach out-anytime; and let me know
how I can best serve as your personal TEA
UniServ Coordinator.

KNOW YOUR MOU

BOARD
MEMBER
HIGHLIGHT

It is critical that you are aware of your rights as a
teacher in Hamilton County Schools. You will find these posted on
the HCDE website in the Memorandum of Understanding (MOU).
http://bit.ly/MOU_19-22
Created every three years the MOU scope of conferencing includes
the following seven subjects: salary or wages, grievance procedures,
insurance, fringe benefits, working conditions, leave, and payroll deductions according to the Professional Educators Collaborative Conferencing Act (PECCA) of 2011. (TCA 49-5-601 through 609) Each
year in the spring, we reopen salary, insurance, fringe benefits, and
leave. It is agreed that salary, fringe benefits, insurance and leave
sections may be reopened annually.
Please use the link above to access the MOU. Working Conditions is
an area that HCEA addresses most often; these issues are addressed
in the MOU starting on page 23: Workday for Professional Employees, Duty, Planning Time, Duty Free Lunch, Professional Employee
Response, Meetings Before or After the Workday, Inclement Weather, Itinerant Professional Employees, Notification of Absence, Solicitations, Professional Development, Professional Employee Safety
and Legal Protection, Personnel Files, Student Discipline Procedures,
and Professional Employee Relations. These are all legally binding
and enforceable. If these are not being followed in your building, we
will work with you to file a grievance following the process in the
MOU.
Even through COVID we have fought for duty free lunch to be protected. We asked for time for time compensation for the extra time
spent in the mornings on duty and we got it with the three days off,
the day before Fall Break and the two extra days at Thanksgiving.
We are on constant watch to assure that the 2.5 hours a week of
SELF-DIRECTED planning time and that after school meetings are limited to 4 hours a month. We have worked with Central Office to provide a place for staff to let them know if there are unsafe or unclean
areas in the building as in unclean etc. There should be no repercussions as this is not a reflection on nor an attack on the administrator.

You have the right to have a professional conversation with your administration if you feel the MOU is being violated. We are here to
support you in anyway to guide you with talking points, come to sit
with you in the meeting or assist with a grievance.

By: Erin Miller
Hixson High School
HCEA Treasurer

Why am I a board member?
I wanted to help support an
organization that supported
me. Teaching is hard. You
pour your mind, body, and
soul into being the best educator that you can be. You strive
to help your students succeed
academically and in life. I did
all of this, and continue to do
all of this. But I found myself
in a situation where my school
administration did not support me. They didn't have my
back. So I joined HCEA to
have support, especially in
case the administration went
beyond merely not supporting.
During my time as a member,
I have had myriad opportunities and benefits through not
only the local association but
TEA and NEA as well. I have
been able to attend trainings
to enhance my teaching practice through both TEA and
NEA. I have taken advantage
of different discounts offered
for teachers on purchases both
large and small. I have
learned more about my rights
as a teacher within the state of
Tennessee.
So when the HCEA Board had
a vacancy for Treasurer, I contacted Jeanette and offered to
help.
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BOARD
MEMBER
HIGHLIGHT

Amy Smith
Music Teacher

Amy Smith is the board
representative for schools in
District 2 and a 5th year
teacher. She lives and also
teaches elementary music in
the district. Amy recently
became a board member after
the upsetting vote against
increased funding for schools
two years ago.
"I felt like I had to get more
involved with the association
once I realized that I was out
of the loop. I had been
unaware of the hard work
HCEA is doing behind the
scenes." She is passionate
about having the voices of
teachers heard and helping
others get involved in the
conversations that impact
students and teachers.
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Section 603:
TEA Wins Member’s Right to Representation
In 2014, TEA won a major victory against the Union County
Board of Education, proving
that Tennessee teachers have
a right to representation in investigative hearings under the
Professional Educators’ Collaborative Conferencing Act
(PECCA). At issue was a Union County central office staff
member's refusal to allow a
teacher and Union County Education Association member to
have an association representative present during an
investigatory interview.
“Our lawsuit alleged that the
school board violated PECCA,” said Steve McCloud, TEA
general counsel.
PECCA, which replaced collective bargaining in Tennessee as a result of anti-teacher
reforms of the past few years,
provides that “professional
employees have the right to
self-organization, to form, join
or be assisted by organizations, to participate in collaborative conferencing... and to
engage in other concerted activities for the purpose of other
mutual aid and benefit...”
In its August 28, 2014, decision, the Knoxville Court of
Appeals held that the rights
provided to professional employees under PECCA section
603 include the right to have
a representative of their organization present. If a
teacher is summoned to an
investigative interview where
the teacher reasonably believes the investigation may
result in disciplinary action
against her, she or he may
request an association repre-

sentative to be present at the
interview.
In essence, if a member feels
that an administrative meeting
may lead to some form of disciplinary action, they have a
right to request a representative be present. Who qualifies
as a representative? HCEA
has members in every school
that can serve in this capacity
and we suggest you reach out
to your campus AR for such
situation.
Then again, your local also
has a full-time President,
Jeanette Omarkhail. Jeanette
has the knowledge and experience to advise a member in
every situation. If this were
not enough, we also have a
full-time, UniServ Coordinator
that will be happy to represent
you. Just give Rhonda Jett a
call and she will make arrangements to attend on your
behalf.
Ask your building AR for a
copy of the TEA 603 Rights
reminder card and keep it
handy as a reference or
share it with other HCEA
members.

HCEA BOARD ELECTIONS
The active members of the Association in each faculty during the month of February
may nominate candidates for the offices of President, Vice President, and the open Board of Directors seats.
Nomination forms will be available via this google form link (HCEA Election Form) and on the HCEA website, from the HCEA Office, on the Facebook page or from your Building Representative. All nomination
forms must be received by February 28th.
The Elections Committee will report all nominations to the Representative Assembly (Building Representative
Meeting) at the March 8th meeting. Building Representatives may nominate other candidates from the floor at
the March 8th meeting providing they have the completed nomination forms. Nominees shall complete the
approved nomination form no later than the adjournment of the meeting.
All candidates shall be given the opportunity to speak for 2 minutes at the March 8th Association Representative meeting via zoom.
All Candidates written bio and picture will be sent to members via personal email on March 10th.
Elections will occur March 15th—19th virtually for any contested positions.
Positions Open for Nominations for 2021-2023 term
All candidates for offices shall have been active members of the Association for at least one full membership
year immediately preceding their election. (3/30/20)
HCEA President – Two year Term
HCEA Vice President –Two year term
HCEA District Seats 1,3,5,7– Two Year Terms
Educational Support Representative Two Year Term

Show our educators
some love by
vaccinating them

LEGISLATIVE COMMITTEE
BY: AARON FOWLES, COMMITTEE CHAIR

The HCEA Legislative
Committee revved up
very quickly this year with
initial calls to action for
both the state legislature
and the Hamilton County
School Board.
The legislature was considering raises for educators in this year’s special
session. We supported
TEA’s push for a $3,000
bonus and 10% pay increase for educators. Unfortunately, the legislature
--as usual--passed the
buck and passed a pared
down BEP increase of
just 4%.

The school board on
January 21st was considering a plan that would
have fully reopened
schools on January 25th,
thereby completely ignoring the district’s phase
tracker. We contacted our
members and over 400
unique emails were sent
to school board members. The school board
voted to table the proposed change and follow
the tracker.
Moving forward, our plans
are to empower members by
amplifying their voices on
subjects such as teaching
conditions, salary increases,
and COVID safety.

We are asking that the
county move to Phase 1b
for vaccination and provide
the Hamilton County
Schools with the means to
vaccinate teachers at
school sites.

Please click the heart
below to sign your name
and, if you would like, add a
personal comment about
why you think this is a vitally important issue for
Hamilton County.
Vaccinate
Educators

NOW!
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OPPORTUNITIES

WHO ARE WE?
We are the voice of Hamilton
County’s teachers, education
support professionals and administrators. We advocate for
members and the children they
teach. We promote great public schools as a basic right for
every child. We work collaboratively with parents and community to improve educational
opportunities for all. We advocate for better salaries, benefits, and working conditions in
an effort to attract and retain
the best teachers for Hamilton
County’s children.
The Hamilton County education Association has been in
existence for over 60 years. A
proud affiliate of the Tennessee Education Association
(TEA) and the National Education Association (NEA), we are
part of a 3.2 million member
education community.
The mission of the Hamilton
County Education Association
is to actively work by supporting and empowering students,
our members and our profession by utilizing all stakeholders to create great public
schools.

Hamilton County
Education Association
4655 Shallowford Road
Chattanooga TN, 37411
Phone: 423-485-9535
Fax: 423-485-9512
E-mail: office@hceaeducators.org
Website: www.hceaeducators.org
FB - HCEAEducators (Members Only)
Office Staff
Cindy Atterton Office, manager
Jeanette Omarkhail, President
email: president@hceaeducators.org

REPRESENTATIVE ASSEMBLY

Certificates of completion will be
emailed to participants (worth 10 of
hours professional learning time).
HCEA will reimburse the $30 fee for
the first 50 members who register.
Send your receipt to the office
office@hceaeducators.org

April 9-10, 2021
Begins 4/9/21 at 6 PM
Virtual Event
There are still Delegate seats
available.
Contact Cindy Atterton:
office@hceaeducators.org to get
on the list.

CELEBRATING ONE OF OUR OWN
The California Casualty Awards for Teaching Excellence awardees are nominated for
their dedication to the profession, community engagement, professional development, attention to diversity, and advocacy
for fellow educators.
I am excited to announce that Tennessee Education Association Member, Erika Martin from East Side Elementary School, is one of California Casualty’s
2021 Awards for Teaching Excellence recipients! She will be recognized at the
NEA Foundation’s Salute to Excellence in Education Gala on February 12th.
To register to attend go to this link.
https://secure.everyaction.com/oCiTQrtxhUuOwWHOPzxm3Q2

